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Abstract 
Currently, there are many changes taking place in the educational world.  This changes triggered by the pandemic, 

which required more learning activities to be conducted online.  The challenges faced by schools with these 

changes are the readiness of human resources (teachers) in digital-based learning, the challenge of strengthening 

communication networks and partnerships, etc. (Muqorobin, 2023).  These challenges require a figure who runs 

the school, namely The Principal, to be prepared to manage stress and have good self-leadership so that they can 

continue to produce productive performance.  Someone who produces innovative behavior is very important 

because they will encourage the environment to achieve the targets (Kusumaputri & Gustia, 2022). 

In terms of gender, women generally overthink things, which makes them prone to stress (Ika, 2020).  Female 

worker often have a double responsibility (load) in their lives (Warastri, 2022).  In addition to the double load, 

another trigger of stress for female worker is the stigma attached to married female worker in society, who are 

considered irresponsible towards their families (Natadisastra, 2021).  In dealing with stressors, these school 

principals employ different coping strategies, one of which is to focus on resolving the negative emotions within 

themselves (Emotions Focused Coping) first. 

This study was conducted by taking 58 female Principals at Muhammadiyah schools in Yogyakarta as research 

subjects.  From the measurements, it was found that 67.7% of Principals had a moderate level of self-leadership.  

Meanwhile, for the Emotion-Focused Coping Strategy variable, the results showed that 71.6% of Principals had 

a moderate level of Emotion-Focused Coping Strategy.  And then, for the work performance, the result showed 

that 65,1% of Principals had a moderate level of Work Performance. 
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1. Introduction 
The background of this research is that there are currently many changes happening in the world of 

education since the pandemic. Additionally, one of the innovations produced by the Ministry of 

Education, Culture, Research, and Technology is the Merdeka Belajar Program, which is changing the 

culture within the world of education. The challenges faced by schools due to these changes include the 

readiness of human resources, particularly teachers, for digital-based learning and other related issues 

(Muqorobin, 2023). These challenges require the school principal, who runs the school, to be prepared 

to manage existing obstacles and possess effective self-leadership skills so that productive performance 

can still be achieved and does not develop into negative stress (distress) (Warastri & Khoiryasdien, 

2018). Self-leadership is the process of influencing oneself through actions that a person is capable of 

taking to achieve a sense of direction and self-motivation needed to complete a task (Sawitri, 2018). 

Gender-wise, women often overthink things, making them prone to stress (Ika, 2020). Working 

women often carry a double burden in their lives (Warastri, 2022). Besides the double burden, another 

stress trigger for working women is the societal stigma that married working women are considered 

irresponsible to their families (Natadisastra, 2021). Humans need to discover a way to manage their 

stress, which is called coping. Broadly speaking, Lazarus & Folkman (Hardiyanti & Permana, 2019) 

can divide coping strategies into two: problem-focused coping and emotional-focused coping. Problem-

focused coping is an action that can be directed toward solving a problem. Meanwhile, emotion-focused 

coping involves various efforts aimed at modifying emotional function without directly attempting to 

change the problem. 
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In facing stressors, these principals employ coping strategies in different ways. According to the 

results of a preliminary study conducted by the researcher with several female school principals and 

teachers, when they experience stress, some of them try to focus on managing the negative emotions 

that arise from it. There are consequences to the choices they make, such as unfinished work leading to 

increased stress. Additionally, feelings of guilt and anxiety arise due to unmet job demands, and a sense 

of helplessness emerges in the face of work demands, etc. 

As a modern Islamic organization, Muhammadiyah has given birth to the concept of Progressive 

Islam. The concept of Progressive Islam has the following characteristics: rationalism, pragmatism, and 

vernacularization as the ethos of early-phase Muhammadiyah Islam. The concept of Progressive Islam, 

which all Muhammadiyah members must believe in and apply, will certainly provide benefits in the 

stress management process. This is because in the stress management process, there is a stage where 

individuals must think positively and openly about themselves and their environment. In addition, 

individuals must also live an effective and useful life (Muslim, 2015). This aligns with the concept of 

Progressive Islam. The problem formulation in this study is to determine the extent to which the 

conditions of self-leadership, emotion-focused coping, and performance are present in female school 

principals, especially within the Muhammadiyah business enterprise environment, so that women can 

develop their potential resources to improve the quality of education in Indonesia, particularly in 

Muhammadiyah-affiliated schools. 

1.1. Stress 
Stress is a disruption to the body and mind caused by life changes and demands, such as objects in 

the environment or something that is objectively harmful. Stress can also be defined as unpleasant 

pressure, tension, or disturbance originating from outside a person. Stress can also be defined as a 

person's organic condition when they realize that their existence or self-integrity is in danger, and they 

must increase all their energy to protect themselves. It is further stated that stress is a physiological and 

psychological reaction that occurs when a person perceives an imbalance between the level of demands 

placed upon them and their ability to meet those demands.  

Stress is the body's non-specific response to any demands placed upon it and can be defined as the 

inability to cope with threats faced by a person's mental, physical, emotional, and spiritual state, which 

can eventually affect their physical condition (Donsu, 2017). According to Lazarus (Warastri & 

Khoiryasdien, 2018), there are two forms of stress, including:  

a. Distress (negative stress), which is disruptive stress. Individuals who are unable to manage their 

emotional state will be easily affected by distress. Distress also has the meaning of destructive and 

harmful stress. Characteristics of individuals who have experienced distress include irritability, 

quick temper, difficulty concentrating, difficulty making decisions, forgetfulness, sadness, lack of 

energy, and confusion. 

b. Eustress (positive stress) is good stress or stress that is not disruptive and provides 

So far, there have been several studies and media coverage discussing the stress experienced during the 

pandemic, including "Stress Management and Increased Work Productivity During Work from Home 

During the Covid-19 Pandemic" (Ishak & Mangundjaya, 2020), "The Influence of Work Stress and 

Coronavirus Anxiety on Mental Well-Being in the Millennial Generation" (Maserati, 2021), "The 

Influence of Job Insecurity on Employe Stress in the Hotel Tourism Sector Due to the Impact of the 

Covid-19 Pandemic (Study on Golden Palace Hotel Lombok Employees)" (Ibrahim et al., 2020), 

"Teachers' Work Stress During the Covid-19 Pandemic Viewed from Compensation and Work 

Environment" (Anita et al., 2021), and "Understanding the Double Burden on Working Women" 

(Natadisastra, 2021). However, among these references, none have yet addressed the stress conditions 

of female teachers in Muhammadiyah schools and non-Muhammadiyah schools. 

1.2. Emotion FocusedCoping Stress 
Broadly speaking, Lazarus & Folkman (Hardiyanti & Permana, 2019) can divide coping strategies 

into two: problem-focused coping and emotion-focused coping. Problem-focused coping is an action 

that can be directed toward solving a problem. Individuals tend to use this behavior when they view the 

problem they are facing as still controllable and solvable. Problem-focused behaviors tend to be 

undertaken by individuals when they feel that something constructive can be done about a situation and 

believe that their available resources can change it. 
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On the other hand, emotional-focused coping involves various efforts aimed at modifying emotional 

function without directly attempting to change the problem. Emotion-focused coping behavior tends to 

be employed when individuals feel unable to change and accept stressful situations because their 

personal capabilities are insufficient to overcome the problem. Factors that influence a person's choice 

of coping strategy include age, education, socioeconomic status, social support, gender, personality 

characteristics, and experience. 

1.3. Self-Leadership 
Self-leadership, according to Manz et al. (2001), as cited in Muckhtar and Lubis (2012), describes 

the process of influencing oneself through actions that a person is capable of taking to achieve a sense 

of direction and self-motivation necessary to complete a task. Self-leadership is defined as 

understanding how to influence oneself, which tends to guide a person toward actions in performing 

tasks that are naturally motivating. It can also be defined as an effort to direct someone to perform tasks 

that are undesirable but must be done (Tabak et al., 2011). Self-leadership encompasses specific 

behaviors and the design of cognitive strategies to influence oneself effectively. This strategy is 

generally categorized into three main categories: behavior-focused strategies, natural focus strategies, 

and constructive thought pattern strategies (Manz and Neck, 2004). 

1.4. Progressive Islam 
The concept of Progressive Islam advocated by Muhammadiyah is expected to benefit every citizen 

in coping with the stress they face. The concept of Progressive Islam has the following characteristics: 

rationalism, pragmatism, and vernacularization as the ethos of early-phase Muhammadiyah Islam. 

Rationalism is characterized by an open, critical, and dialectical spirit, so in accepting the religious 

understanding of Muhammadiyah, they will listen to and consider opinions and use reason and a pure 

heart. Pragmatism is characterized by the courage to accept goodness from various sources. Then, 

vernacularization is making traditions useful for life (Rafidiyah & Anugrah, 2019). 

With the concept of Progressive Islam that must be believed and applied by all Muhammadiyah 

members, it will certainly provide its own benefits in the process of stress management. This is because 

in the stress management process, there is a stage where individuals must think positively and openly 

about themselves and their environment. Additionally, individuals must live an effective and useful life 

(Muslim, 2015). This aligns with the concept of Progressive Islam. 

Therefore, it is considered important to know the differences in stress conditions experienced by 

female teachers in Muhammadiyah schools and non-Muhammadiyah schools during the pandemic. 

 

2. Method 
2.1. Research Type 

The type of research to be conducted is descriptive qualitative research, which is a type of research 

that attempts to explain a phenomenon by describing it. Therefore, this qualitative descriptive research 

will seek information on the conditions of self-leadership, emotion-focused coping, and the 

performance of female school principals. Through qualitative research methods, this will lead to the use 

of the descriptive analytic research method, which attempts to provide a systematic, factual, and 

accurate description and overview of the facts, characteristics, and relationships between the 

phenomena being investigated. 

2.2. Research Location 

The research will be conducted in the Yogyakarta city area, specifically within the scope of 

Muhammadiyah Amal Usaha (Schools). 

2.3. Data Collection Techniques 

The data collection techniques used in this study are interviews and observation. The interview that 

will be conducted in this study is a semi-structured interview, where the implementation is more flexible 

with the aim of allowing the interview to uncover issues more openly. The interviews were conducted 

by asking questions to several female school principal sources within the Muhammadiyah environment. 

2.4. Data Analysis Techniques 

In qualitative research, the data analysis techniques section leads to the use of descriptions for the 

analysis results. Data analysis, according to Sugiyono (2018:482), is the process of systematically 

searching and organizing data obtained from interviews, field notes, and documentation by organizing 

the data into categories, breaking it down into units, synthesizing it, arranging it into patterns, selecting 
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what is important and what will be studied, and drawing conclusions so that it is easily understood by 

oneself and others. Qualitative analysis using the model developed by Miles and Huberman (in Hidayat 

2019) consists of three main activities: data presentation, data reduction, and drawing conclusions, as 

illustrated below: 

a. Data presentation is the process of displaying data from field findings so that it can be described 

and understood. The data in question includes both secondary and primary data. 

b. Data reduction is the process of selecting and focusing on specific data in accordance with the 

research objectives, including simplifying, abstracting, and transforming raw data found in the field 

to make it more ready for analysis and presentation. 

c. Conclusions are drawn after the analysis is completed. From this conclusion, it is hoped that 

recommendations can be developed that can be suggested for future policy-making. 

 

3. Results and Discussion 
This research was conducted by selecting 58 female school principals from Muhammadiyah schools 

in Yogyakarta as research subjects. Self-Leadership and Emotion-Focused Coping Strategy were 

measured for all research subjects using scale instruments for each variable, which were modified and 

operationalized from theory. These scale instruments were then tested, and their validity and reliability 

were checked using SPSS, with reliability values of 0.913 for Self-Leadership and 0.927 for Emotion-

Focused Coping. Based on the results of this study, there is a positive relationship between Self 

Leadership and Emotion Focused Coping Strategy and performance among female school principals at 

Muhammadiyah schools. This means that Self Leadership and Emotion Focused Coping Strategy 

together influence the dependent variable, which is Work Performance. Therefore, it can be concluded 

that the two variables in Self Leadership and Emotion Focused Coping Strategy support each other in 

creating productive performance in female school principals. 

According to these measurements, it was found that 67.7% of school principals have self-leadership 

at a moderate level. For the Coping Strategy Emotion Focused variable, 71.6% of school principals 

have Coping Strategy Emotion Focused at a moderate level. Furthermore, 65.1% of school principals 

have work performance at a moderate level. 

 

4. Conclusion 
Self-Leadership and Emotion-Focused coping strategies have a significant relationship with 

employe work performance. 

 

5. Acknowledge 
The researchers would like to express their gratitude to the LPPM of Aisyiyah University 

Yogyakarta for facilitating the funding, which enabled this research to be carried out successfully. 

 

References 
Anita, T., Tjitrosumarto, S., & Setyohadi, J. S. (2021). STRES KERJA GURU SAAT PANDEMI 

COVID-19 DITINJAU DARI KOMPENSASI DAN LINGKUNGAN KERJA. Research 

and Development Journal of Education. https://doi.org/10.30998/rdje.v7i1.8629 

Muqorobin. (2023). Tantangan dalam Penerapan Kurikulum Merdeka. 

https://kspstendik.kemdikbud.go.id/read-news/tantangan-dalam-penerapan-kurikulum-

merdeka 

Kusumaputri, ES & Gustia, SPW. (2022).   Innovative Behavior of Indonesian Pharmaceutical 

Employees: The Role of Psychological Empowerment and Leadership.  Jurnal Psikologika. 

Ika. (2020).  Pakar Kejiwaan UGM Jelaskan Mengapa Wanita Rentan Stres.  

https://ugm.ac.id/id/berita/19396-pakar-kejiwaan-ugm-jelaskan-mengapa-wanita-rentan-

stress/#:~:text=Secara%20umum%2C%20wanita%20tidak%20begitu,yang%20membuatn

ya%20rentan%20mengalami%20stres. 

Warastri, A. (2022). Perbedaan Derajat Stres Guru Wanita Sekolah Muhammadiyah dan Non 

Muhammadiyah di Yogyakarta. Guidena, 12(1). 

https://ojs.fkip.ummetro.ac.id/index.php/bk/article/view/4675 

https://doi.org/10.30998/rdje.v7i1.8629
https://kspstendik.kemdikbud.go.id/read-news/tantangan-dalam-penerapan-kurikulum-merdeka
https://kspstendik.kemdikbud.go.id/read-news/tantangan-dalam-penerapan-kurikulum-merdeka
https://ugm.ac.id/id/berita/19396-pakar-kejiwaan-ugm-jelaskan-mengapa-wanita-rentan-stress/#:~:text=Secara%20umum%2C%20wanita%20tidak%20begitu,yang%20membuatnya%20rentan%20mengalami%20stres
https://ugm.ac.id/id/berita/19396-pakar-kejiwaan-ugm-jelaskan-mengapa-wanita-rentan-stress/#:~:text=Secara%20umum%2C%20wanita%20tidak%20begitu,yang%20membuatnya%20rentan%20mengalami%20stres
https://ugm.ac.id/id/berita/19396-pakar-kejiwaan-ugm-jelaskan-mengapa-wanita-rentan-stress/#:~:text=Secara%20umum%2C%20wanita%20tidak%20begitu,yang%20membuatnya%20rentan%20mengalami%20stres
https://ojs.fkip.ummetro.ac.id/index.php/bk/article/view/4675


Proceedings International Conference on Health Science and Technology 

Vol 1: September 24-25, 2025 

 

 

(Annisa Warastri & Ade Putranto – The relationship between self-leadership ....) 122 

 

Warastri, A., & Khoiryasdien, A. D. (2018). Efektivitas Terapi Yoga Ketawa Terhadap Tingkat Distres 

Pada Mahasiswa Tahun Pertama Di Kota Yogyakarta. Insight : Jurnal Pemikiran Dan 

Penelitian Psikologi. https://doi.org/10.32528/ins.v14i2.1407 

Sawitri, D & Cahyandari N.  (2018).  Hubungan Self Leadership, Self Efficacy dan Kecerdasan 

Intelektual Terhadap Kinerja Karyawan pada Badan Pendapatan Daerah Kabupaten 

Mojokerto.  Jurnal Manajemen Bisnis Indonesia. 

Natadisastra, F. R. A. Z. (2021). Memahami Beban Ganda dan Stres pada Perempuan Bekerja. 

Yayasanpulih.Org. ayasanpulih.org/2021/03/memahami-beban-ganda-dan-stres-pada-

perempuan-bekerja/\ 

Hardiyanti, R., & Permana, I. (2019). Strategi Coping Terhadap Stress Kerja Pada Perawat di Rumah 

Sakit: Literatur Review. Jurnal Keperawatan Muhammadiyah. http://journal.um-

surabaya.ac.id/index.php/JKM/article/view/2599 

Rafidiyah, D., & Anugrah, F. T. (2019). Implementasi nilai-nilai Islam berkemajuan melalui kegiatan 

kemahasiswaan Perguruan Tinggi Muhammadiyah. The 10th University Research 

Colloqium 2019 Sekolah Tinggi Ilmu Kesehatan Muhammadiyah Gombong. 

Qodir, Z. (2019). ISLAM BERKEMAJUAN DAN STRATEGI DAKWAH PENCERAHAN UMAT. 

Jurnal Sosiologi Reflektif. https://doi.org/10.14421/jsr.v13i12.1630 

Muslim, M. (2015). Manajemen Stres Upaya Mengubah Kecemasan Menjadi Sukses. Esensi. 

Buwana, S. A. N., Suhariadi, F., & Sugiarti, L. R. (2022). Sumber Stres dan Coping Stress Pekerja 

dalam Masa Pandemi Covid-19. Jurnal Psikologi: Jurnal Fakultas Psikologi Universitas 

Yudharta Pasuruan, 9(1), 12–26. 

Umar, NF & Sinring A.  (2021).  Different Academic Coping Strategies Facing Online Learning During 

Covid-19 Pandemic Among the Students In Counselling Department. Indonesian Journal of 

Educational Studies  

Andriyani, J. (2019). STRATEGI COPING STRES DALAM MENGATASI PROBLEMA 

PSIKOLOGIS. Jurnal At-Taujih, 2(2), 37–55. 

Bahari, W. F. (2019). PERBEDAAN TINGKAT STRES KERJA DITINJAU DARI PENGGUNAAN 

STRATEGI COPING STRESS PADA SALES DI PT. X. Character: Jurnal Penelitian 

Psikologi, 6(3). 

Setiyani, R. Y. (2018). PERBEDAAN TINGKAT KECEMASAN PADA MAHASISWA BARU DI 

FAKULTAS ILMU KESEHATAN DAN NON FAKULTAS ILMU KESEHATAN, 

UNIVERSITAS ‘AISYIYAH YOGYAKARTA. Jurnal Psikologi Integratif. 

https://doi.org/10.14421/jpsi.v6i1.1469 

 

https://doi.org/10.32528/ins.v14i2.1407
http://journal.um-surabaya.ac.id/index.php/JKM/article/view/2599
http://journal.um-surabaya.ac.id/index.php/JKM/article/view/2599
https://doi.org/10.14421/jsr.v13i12.1630

